Aug. / Sept. Meetings:

Membership

Vote on language changes in Constitution

Second Thursday 5:00 p.m.
Health Benefits Comm.

Newsletter Committee
TBA

Budget Committee
September
Scheduled quarterly

Stewards Meeting
6:00 p.m.
First Thursday always

Executive Board
7:00 p.m.
First Thursday always

General Membership Meeting
6:00
Second Thursday always

Upcoming in September
Stewards Meeting
1* Thursday —6:00

Membership meeting
2" Thursday — 6:00 Chris Dugavich

The above meetings are held at
The Union Hall located at

3831 Fairview Industrial Dr. SE
Suite # 100
Salem, Oregon 97302

503- 370-2522

Submit Articles to:

Jack Tucker (jwtucker@qwest.net)
Sonya Scales sdslibra@aol.com

Active Committees and Chairs:
Union Cell phone (503) 551-4282

Good & Welfare (Open)

Social Activities (Open)

Newsletter (Jack Tucker)

Medical Benefits (Susan Ballard)
Political Activity (Open)

Membership (Open)

Catastrophic Leave (Mary Beth Hostoles)
Budget (Ann Everetts)

Elections (Open)

Communications (Jack Tucker)
Taint T ahar / Manaocement (Tacle Tueler)

Deadline for Oct. / Nov. issue
articles of Your Local Voice

September 12™.




Joint Labor/Management Committee

City of Salem/AFSCME Joint Labor Management Committee

Your Local Voice Newsletter Publication Date Change

Discussions have taken place regarding cutback in our own budget and publishing the newsletter every-
other month or quarterly at least during non-bargaining times were two good alternatives.
Consequently we have begun by going bi-monthly on a temporary basis.

Local 2067 Budget Committee

July Membership meeting

July10, 2003 Local 2067 Membership will vote on language changes in their Constitution.

OFFICERS/STEWARDS

AS OF MAY 2003

CELL PHONE (503) 551-4282

CITY HALL
Police........... ... Roberta Perez, Vice President / Chief Steward

Community Service

Parks ......... Mike Higgs, Lead Steward
Tami Patterson (Sgt. at Arms)
Housing....... Cookie Sturgon Steward

Robert Haley Steward
Comm. Development

Planning . .. ...... Susan Ballard (Treasurer)
GENERAL SERVICES
Fleet Services ...... Steve Blackburn, Steward

Lynn Amstutz , Secretary
Don Baskett, (E-Board)

Building Services Brad Brown Steward
Printing . ......... Ann Everetts, Trustee
LIBRARY

Main ............... Ann Bornholdt, Steward

Miriam Johnson, Trustee

OPERATIONS (PUBLIC WORKS)

Customer Service Allen Stiers, Steward/ (E-Board)
Pumps & Controls....... Larry Fraizer, Steward
Sewer ........ Steve Koops, Trustee
Water................. Jack Tucker, President




Employee “Wage” Insurance:

You have an insurance policy that pays your wages if you can not work!

1. If you break your leg on the steps at home and can “not” work for an extended period of time, how
would your bills get paid? Could you afford to miss the work?

2. Ifyou suffered a heart-attach and can not perform your job duties during the recovery time,
could you afford the loss of pay?

3. If you have a minor in and out surgery and end up with a staff infection that requires you to be off
work unexpectedly for up to 120 days! Could you afford a loss like that?

The City of Salem and Local 2067 have bargained such a wage insurance plan!
It is known by it’s academic term “SICK PLAN”.

The sick plan was designed to be an insurance plan to protect you against loss of wages and guarantee
job security (within reason) when you are sick or unable to work.

Some people however, are spending this insurance money before they really need it. But by doing this,
they will not have the protection they need should they break a leg, or suffer any other unexpected
illness that could keep them from working for more than a week.

Every employee should strive to maintain at least 200 hours of “sick plan” time on the books and that is
only enough coverage for five (5) weeks of pay. If you need to be off more than that, you had better

have some vacation or other time accrued. Because the city

Don’t abuse sick time it is your wage insurance!



